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UsAbout 
The Global Center for International Studies and Research (G-Center), founded in 2025 and
based in Mogadishu, Somalia, is an innovative institution dedicated to advancing
education, workforce development, and organizational growth in emerging and
developing economies. Its establishment responds to the urgent need to bridge the
growing gap between education, employment, and innovation in an increasingly digital
and interconnected world.
G-Center offers a diverse portfolio of services, including high-quality training programs,
applied research, strategic consulting, and capacity building, all designed to address
real-world challenges. It serves a wide range of audiences—students seeking relevant
skills, professionals aiming to upskill, companies working to enhance their workforce, and
policymakers looking for actionable research and strategies. 

At its core, G-Center is a change-driven institution that emphasizes practical, outcome-
focused learning. The center integrates academic rigor with hands-on experiences to
ensure that knowledge leads to tangible impact. Its approach is grounded in the local
context while maintaining alignment with global standards to ensure relevance,
effectiveness, and long-term value.
A key pillar of G-Center’s mission is accessibility and inclusion. It offers customized
learning paths for individuals and organizations, supporting diverse groups—from
underserved youth to growing enterprises. The goal is to break down barriers that prevent
people and institutions from reaching their full potential.

G-Center aims to connect theory with practice and education with innovation. It develops
platforms for capacity building, knowledge exchange, and institutional strengthening,
helping people not only adapt to change but also lead and thrive in a complex global
environment.
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At G-Center, our mission is to empower individuals, organizations, and communities by
equipping them with the tools, knowledge, and skills needed to thrive in the 21st century.
We are committed to delivering accessible, inclusive, and market-relevant training
programs that meet the evolving needs of students, professionals, and institutions.
Through a combination of practical learning experiences, globally recognized
certifications, and technology-enabled solutions, we prepare our participants to compete
and excel in today’s dynamic global workforce.
We aim to enhance career development and institutional effectiveness by designing and
delivering innovative capacity-building programs tailored to diverse sectors. Our focus on
applied research enables us to generate real-world insights that support data-driven
decision-making in both the public and private sectors.
G-Center offers customized consulting services that help organizations address
operational challenges, implement strategic changes, and improve performance. By
integrating training, research, and consulting under one roof, we serve as a
comprehensive partner in advancing sustainable development, economic growth, and
global competitiveness.

MISSION

Our vision is to become a globally recognized leader in delivering transformative learning
experiences, cutting-edge research, and strategic consulting services that drive
innovation, enhance employability, and promote sustainable development. We aspire to
empower individuals and institutions to reach their highest potential by providing relevant,
high-quality programs that align with global standards and local needs. At G-Center, we
envision a world where accessible education, practical skills, and evidence-based
solutions create lasting impact across sectors and societies. Through continuous
innovation and collaboration, we aim to shape a more inclusive, skilled, and forward-
thinking global community.

VISION
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G-CENTER?
WHY
G-Center stands out as a dynamic, innovative, and results-driven institution that is

dedicated to transforming how individuals and organizations learn, grow, and succeed.

Our distinct strengths make us a preferred partner for education, training, research, and

consulting across regions and sectors. Here’s why G-Center is the right choice:

International Trainers and
Multidisciplinary Experts

Flexible Learning Formats
(Online, In-Person, Hybrid)

Our team includes highly qualified
professionals from diverse backgrounds

with global experience in academia,
industry, and policy. These experts bring
cutting-edge knowledge and practical

insights into the classroom and
consulting environment. Learners benefit

from a well-rounded education that
combines international standards.

Recognizing the diverse needs of
learners and organizations, G-Center
offers flexible delivery modes to suit
different schedules, locations, and

learning styles. Whether through virtual
classrooms, in-person workshops, or

blended learning, we ensure an
engaging, accessible, and effective

learning experience for all.

Practical, Market-Driven
Program Content

Globally Recognized
Certifications 

We design all programs with relevance
and real-world applicability in mind. Our
training curricula and consulting models
are informed by current market trends,

labor demands, and sector-specific
challenges. This ensures that

participants acquire skills they can
immediately apply in their professional

contexts.

Participants in G-Center programs earn
certifications that are widely respected

by employers, academic institutions,
and professional bodies. Our credentials

reflect international quality standards
and increase the employability,

credibility, and competitiveness of our
learners in global job markets.
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WHAT WE
OFFER?
TRAINING & WORKSHOPS

G-Center offers a diverse range of training and workshop programs designed to deliver
practical, market-driven skills. These programs are tailored to support students,
professionals, entrepreneurs, and institutions seeking to grow and adapt in a rapidly
evolving world. All training modules incorporate interactive learning methods, including
expert instruction, group collaboration, case studies, and real-world applications.

We prepare learners for specific career paths by strengthening their job-readiness.
This includes training in CV writing, interview techniques, communication, and
professional conduct, helping participants enter or re-enter the job market with
confidence.

Our technical training tracks are designed for high-demand sectors such as
finance, ICT, healthcare, education, and engineering. These programs are created in
collaboration with industry experts to ensure relevance and alignment with current
professional standards.

Participants develop essential soft skills including effective communication, team
leadership, emotional intelligence, and conflict management. These skills are vital
for navigating workplace dynamics and leading teams in diverse environments.

These intensive workshops focus on digital literacy, data analytics, AI, social media
marketing, and remote work tools. They are ideal for individuals and organizations
aiming to embrace digital innovation and stay competitive in the digital economy.

For aspiring entrepreneurs and early-stage startups, we offer guidance in business
model development, market analysis, financial planning, fundraising, and legal
setup. Participants also benefit from mentorship and networking to build and scale
sustainable ventures.

Career-Focused Skills Development

Industry-Specific Technical Training

Leadership and Soft Skills Enhancement

Digital Transformation Bootcamps

Entrepreneurship and Startup Incubation
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CAPACITY BUILDING

At G-Center, Capacity Building is central to our mission of strengthening human potential
and institutional performance. We offer programs that support students, professionals,
organizations, and communities in acquiring the skills and capabilities needed to grow,
adapt, and succeed in an evolving global economy. All initiatives are practical, market-
relevant, and designed for real-world impact.

We provide globally recognized certifications that enhance:
Students’ employability and academic standing
Professionals’ career progression, specialization, or career shifts

Certifications span areas such as project management, digital skills, leadership,
communication, and entrepreneurship, helping participants remain competitive in
the global workforce.

Our tailored training solutions for businesses, NGOs, and government institutions
focus on:

Closing performance gaps and meeting strategic goals
Enhancing leadership, communication, innovation, and team dynamics
 Programs are customized for departments or teams to maximize on-the-job
relevance and impact.

We support individuals—especially youth and underserved populations—through:
Job readiness and vocational training
Internships and placement support
Entrepreneurial and digital upskilling

These programs bridge the gap between education and employment and prepare
learners for sustainable careers.

Success goes beyond technical expertise. We build:
Resilience, self-confidence, and time management
Critical thinking and professional ethics

These essential soft skills are included in all our programs and are also offered in
standalone formats for personal growth and leadership development.

Certification Programs

Corporate Training

Workforce Development Programs

Life Skills and Ethics Training

01

02

03

04

PAGE 05



ACADEMIC RESEARCH

APPLIED STUDIES

POLICY BRIEFS

ACADEMIC COLLABORATION

STUDENT RESEARCH AND
MENTORSHIP

At G-Center, Academic Research is a foundational element that supports our broader
mission in training, consulting, and capacity development. We recognize that informed
decisions require evidence-based insights, which is why our research focuses on
generating practical knowledge that directly informs policy, education, and enterprise
development. Our goal is to contribute meaningfully to global and regional discussions
while driving real-world impact.

We conduct solution-oriented research on pressing socio-economic and institutional
challenges. Key focus areas include:

Labor market trends and employment barriers
Education reform and system effectiveness
Entrepreneurship ecosystems and SME growth
Organizational culture and performance improvement

G-Center produces concise, high-impact policy briefs that translate research findings into
practical guidance for decision-makers in:

Government and public institutions
Development agencies
Corporate and nonprofit leadership

These briefs turn complex data into clear guidance, supporting policies and initiatives that
promote inclusive growth, public service innovation, and sustainable development.

We build strong partnerships with:
Universities and research institutes
Think tanks and international research networks

Through joint research projects, academic exchanges, and collaborative publications, we
encourage the exchange of ideas and promote research that is innovative,
interdisciplinary, and globally relevant.

G-Center invests in developing the next generation of researchers by offering:
Research internships for practical experience
One-on-one mentorship from senior scholars
Support for academic publishing and presenting at conferences

These opportunities help students and young professionals build expertise in research
methods, critical analysis, and academic writing.
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Small and medium-sized enterprises (SMEs) and startups often face unique
challenges in growth, strategy, and sustainability. G-Center provides:

Business model design and validation
Market research and competitive analysis
Go-to-market strategies
Operational planning and funding support

CONSULTING SERVICES

G-Center offers tailored Consulting Services that help organizations, institutions, and
individuals overcome challenges, optimize performance, and achieve strategic goals. Our
consulting approach is collaborative and solution-oriented, combining in-depth analysis
with actionable recommendations. Whether working with corporations, startups, NGOs, or
job seekers, we deliver personalized guidance based on global best practices and local
relevance.

We support businesses and institutions in building high-performing teams by
offering services such as:

Human Resource strategy design
Competency-based hiring frameworks
Succession planning
Performance management systems
Leadership coaching and executive development

Our expert coaches assist individuals at various career stages—students, job
seekers, mid-career professionals, and career switchers—by providing:

One-on-one career counseling
Resume and LinkedIn profile optimization
Interview preparation
Skill gap analysis and upskilling plans

G-Center helps institutions navigate transformation and improve internal
processes through:

Strategic planning facilitation
Process reengineering
Team restructuring
Culture change and communication strategies
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HR AND TALENT
DEVELOPMENT

CAREER COACHING
AND ADVISORY

ORGANIZATIONAL
DEVELOPMENT 

SME AND STARTUP
CONSULTING
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OUR TARGET GROUPS

Learners: Students
and Job Seekers

<
>

Working
Professionals

<
>

Organizations and
Businesses

<
>

We support students and job seekers by equipping them with practical, career-aligned
skills. For students, we offer training in digital literacy, entrepreneurship, and soft skills to
complement their academic studies. Job seekers benefit from career coaching, interview
preparation, CV development, and short-term certifications that enhance employability
and readiness for the workforce.

Employees and professionals benefit from our upskilling and reskilling programs designed
to improve performance and career progression. Training areas include leadership,
communication, technology adoption, and role-specific competencies. Flexible delivery
modes allow participants to learn while balancing their job responsibilities.

We collaborate with private sector organizations to build institutional capacity and foster
growth. Our services include customized corporate training, executive development, HR
consulting, and change management support. Each solution is co-designed to achieve
measurable business impact and long-term success.
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This area focuses on preparing individuals—especially youth and recent
graduates—for the job market. Our programs include:

Career coaching and job readiness
CV and interview skills training
Internship facilitation and mentorship
Personal branding and workplace ethics

We develop current and aspiring leaders through training in:
Strategic planning
People management
Emotional intelligence
Organizational leadership and governance

We nurture entrepreneurs and small business owners by offering:
Business model design
Startup incubation support
Financial literacy and investment readiness
Market research and strategy planningKe
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EMPLOYABILITY AND CAREER DEVELOPMENT

LEADERSHIP AND MANAGEMENT

ENTREPRENEURSHIP AND BUSINESS DEVELOPMENT
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As the digital economy transforms how we work and live, digital literacy and
innovation are essential. Our offerings include:

Basic and advanced digital skills
Artificial Intelligence (AI) and automation
Cybersecurity awareness
Innovation and digital transformation leadership

Strong interpersonal and negotiation skills are critical for both career
advancement and institutional success. Training includes:

Verbal and written communication
Public speaking and presentation
Conflict resolution
Persuasive negotiation techniques

In an interconnected world, understanding global systems is vital. This area
includes:

International policy and diplomacy
Global governance structures
Cross-cultural communication
Development cooperation

We build capacity in data-driven decision-making by training individuals in:
Research methodologies
Quantitative and qualitative analysis
Monitoring and evaluation
Statistical tools and data visualization

We promote inclusive, respectful, and ethical work environments through
training in:

Gender equality and social inclusion
Cultural sensitivity and anti-discrimination practices
Ethics and integrity in decision-making
Team-building and inclusive leadership

DIGITAL SKILLS AND INNOVATION

COMMUNICATION AND NEGOTIATION SKILLS

GLOBAL AFFAIRS AND INTERNATIONAL RELATIONS

RESEARCH AND DATA ANALYSIS

WORKPLACE DIVERSITY, INCLUSION, AND ETHICS
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Join Us
At G-Center, we empower individuals and organizations with practical
skills, research-driven insights, and innovative solutions. Our training
programs help students, job seekers, and professionals build globally
relevant skills and earn recognized certifications. With career
coaching, job readiness support, and digital upskilling, we prepare
you to compete and thrive in today’s fast-changing job market.
For organizations, we offer tailored corporate training, workforce
development, and expert consulting to boost productivity, leadership,
and growth. Our applied research supports decision-making in
business, policy, and education, ensuring impact beyond the
classroom. Whether you’re launching a career, advancing
professionally, or strengthening your team or business, G-Center is
your trusted partner for progress. Join us and turn your goals into
success through learning, innovation, and collaboration.

Address:

Phone:

Email:

Website:
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